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*FREE Registration October 12 & 13, 2011

Mark your calendar for the 24" Annual Oklahoma APSE Employment Conference being held at the
Meridian Convention Center in Oklahoma City. This two day event will include numerous breakout

sessions, featuring experts in employment, technology and best practices in services and support. Oklahoma
professionals and nationally renowned speakers will offer their experiences, knowledge and success in providing

customized employment services to assist individuals to choose, get and keep employment.

Welcome Naﬁana@ Renowned S’pem(ery

Sara Wolff serves on the Board of Directors of The Arc of
Pennsylvania as their secretary and serves on the National Down
Syndrome Society Board of Directors and is Co-Chair of their
Advisory and Self-Advocates Board. Sara has been featured on
Good Moring America and in several magazines; Glamour, Allure,
Self, and Vogue for the NDS S “ MY
Campaign. Her objective is to be an advocate for individuals with
Down syndrome and other developmental disabilities. Ms. Wolff,
has earned 15 college credits so far and loves going to Penn State
Games. Shehas wor ked a

Langan Law Offices for 10 years as a Law
Clerk. Ms. Wolff also works in the
Advocacy Department at Keystone
Community Resources; they are an
organization that provides services for
people with developmental and intellectual
disabilities.
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Dr. Laura Owens is the Executive Director of APSE, a
national association focusing on the advancement of integrated
employment for citizens with disabilities based in Washington, DC.
She is also an Associate Professor at the University of Wisconsin-
Milwaukee in the Department of Exceptional Education and the
Director/Founder of Creative Employment Opportunities, Inc.
(CEO), an employment agency for individuals with disabilities in
Milwaukee, Wisconsin. Fundamental to her work is helping
business (and societv at larae) to see bevond the "current reality”
to what can be and to not set limits on o
themselves or individuals with diverse |
abilities. Laura earned her M.S. degree in
special education from the University of
Wisconsin - Milwaukee and her Ph.D. from
the University of Wisconsin - Madison.
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Julie Petty graduated from the University of Arkansas with a Bachelor of Arts in Journalism and has been a
leader in the self-advocacy movement in Arkansas and nationally for several years. In 1998, she established
Arkansas People First and helped it grow statewide. She has organized several state conferences, served on boards
and advisory councils related to disability policy, and co-developed a training curriculum for self-advocates. Julie
joined the staff at Partners for Inclusive Communities at the University of Arkansas in March of 2009 where she works
on various projects to educate people with disabilities and others. Julie is an accomplished self-advocate from
the President of SABE (Self Advocates Becoming Empowered) from 2006-2008.
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*FREE Conference PRE-registration is available until October 3, 2011.
Pre-registration form attached. Pre-registration also available online
at: www.surveymonkey.com/s/20110KAPSEPREREGISTRATION.
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Bward cNominations

Award nominations are being sought for the 2011 OK-APSE Employment Conference. Each year OK-APSE honors
individual success and organization excellence in employment and employment services at a banquet and ceremony. The
Annual Award Ceremony and Banquet will be held on Thursday, October 13" from 12:15-3:00 p.m. Banquet

tickets are available for $20.00 per person, with the exception of award winners.

Do € aJob Seekemwho has overcome barriers to work in their community?
You € aService Agencythat shapes its services to get people the supports they need?
Know € aProfessionalwho demonstrates a strong ethic of providing quality services?
€ aJob Coach or Teachemwho helped you get and keep the job you always wanted?
€ a rhdvocatewho works tirelessly to help people realize their dreams?
(BLLEE é aVVR Counselor or Case Managewh o made a profound dif
nP € aBusinesshat hires and respects employees with disabilities for their productivity?
I f you have answered O6YESO to at | east one of the

honor those who have demonstrated Employment Success or Support Excellence. Nomination forms can be downloaded

on-line at www.ok-apse.org Twenty awards will be presented to people or organizations in the follow (5) categories:

Supported Worker:
Direct Service Staff:
Non-Direct Staff:
Advocate:
Organization:

Supported Worker

Employment Consultant/Job Coach and/or Transition Educator
Professional, Case Manager, and/or Rehabilitation Counselor

Justin Dart Advocate and Supported Worker Advocate

Employment Agency, Residential Agency and/or Business/Employer

Nomination forms are due by September 16, 2011

For more information, contact JOSEPHDAVIS at jodavis@bioscorp.comor (918) 227-3734 ext 2136

Confecence gflgenda

Wednesday, October 12th

8:00 a.m.

9:00 a.m.-10:30 a.m.

10:45-12:00 p.m.

REGISTRATION
OPENING KEYNOTE
Motivational Speaker,
SARA WOLFF
Silent Auction
Resource/ Vendor Booths
BREAKOUT SESSION |

Thursday, October 13th

8:00-9:00 a.m.

9:15-10:30 a.m.

CHAPTER BUSINESS MEETING
Chapter Updates,
Membership and Financial
Report

CLOSING KEYNOTE
Alliance for Full Participation
and Employment First

12:00-1:00 p.m. Lunch on your own by Laura Owens and

1:15-2:30 p.m. BREAKOUT SESSION Il Julie Petty

2:45-4:00 p.m. BREAKOUT SESSION 1 10:45-12:00 p.m. BREAKOUT SESSION V

4:15-5:30 p.m. BREAKOUT SESSION IV 12:15-3:00 p.m. AWARDS CEREMONY & BANQUET
(door prize given) Celebrating Employment

8:00-11:00 p.m. Talent Show and Dance Success andSupport

Excellence.
fAgenda subject to change without prior noticebo
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Dreakout Hessions

Breakout sessiawill offer 6 different training options per sessi@pening keynotespeaker, Sara Wolff, will offer a
breakout session on Self Advocdcyura Owens, closing keynote spealkell, be providing training onEmployer
Development and Transition from SchamWork. Check out some of the other sessions available:

Benefits of Assistive Technology on the Joy Milissa Gofourth, Oklahoma Able Tech

This presentation will provide an overview of the assistive technology services ABLE Tech provides such as the
short-term device loan program, device demonstration centers, low interest bank loan and assistive technology reuse. In
addition, different types of assistive technology that individuals could use as possible job accommodations will be
demonstrated.

Self Determination Assessmeng& Supported Employmentby Jim Martin and Amber McConnell, OU Zarrow Center

Self-determination will be defined and its importance to individuals with disabilities will be discussed. Self-
determination assessments identify SD strengths, skills that individuals with disabilities need to learn, and determine the
opportunities that individuals with disabilities have to learn and practice self-determination skills. This session will
overview many of these free or low-cost assessments and participants will have the opportunity to use them. Examples of
self-determination oriented supported employment strategies will be presented.

Positive Behavior Support in the Workplaceby Michaela Bishop & Michael Surbaugh, OK/DHS

This presentation will discuss basic, positive behavior support principles including how to conduct a simple functional
assessment and then modify the environment, teaching methods, work tasks, etc. based on the assessment. Participants
wi || be abl e t o geneallworlapragicesttchdetdrmine if ahpaggesare meexladl to better support the
individuals they serve.

Arrested Developmentby Judy Massad-Carr, Oklahoma Employment Security Commission
Are you a person with a Felony in your past? Or, do you work with someone who has a felony? This workshop will
provide information that will help with gaining employment. Covered in this presentation:

9 Information about Bonding Letters and Tax Credits e Body Language and Attitude
9 Resume preparations which includes how to fill in gaps e Completing on-line & paper applications
1 Answering pesky questions in an interview e Employer concerns in hiring ex-felons

Employee Engagement is More Than Just a Possibilitsy Sondra Whitt, Goodwill Industries of Tulsa

Is it really possible to create a workplace in which employees are motivated, happy, and loyal? Where morale is high
and turnover is low? Research shows that if we can create the right kind of workplace, morale and employee engagement
will be high and there will be fewer accidents, lower absenteeism and reduced turnover. This session will cover creating
an organization of this kind.

To Disclose or Not to Disclosby Marilyn Burr, Office of Disability Concerns
When to disclose or not to disclose a disability in the hiring or educational process is always a difficult decision for a
person with a disability. This session will explore the pros and cons and what the ADA allows.

The Five W0os Con dgMarilyn SagdersiandElaine BoykinocOK HRS/Division of Visual Services

This presentation provides information on the five W's regarding blindness and visual impairment which includes:
Who are the blind? What is it and what causes it? When does it happen? Why me? Where do | find resources to assist?
The presentation will include group interaction, simulation of vision loss, demonstration of adapted equipment to assist in
daily living activities and sighted guide.

Breath of Life by Swarna Singhal, PhD

Breath of life and to breathe fully is to live life to its fullest potential. Our life is a miracle and so is our breath. The
quality of life depends on the quality of breathing. This workshop will teach participants various breathing techniques that
will help improve physical and mental health. By learning to breathe properly we can reduce stress, anger, and frustration.
Presenter will first demonstrate and then help participants practice breathing techniques. This is an experiential workshop.
Wear comfortable clothes and be prepared to sit on the floor.



The Power of Volunteer Advocacyby Aaron Brown, TARC

TARCOs ARCCor ps pr o lyeaohexistece ®uringehat tinre,dundretls ofdvolutitéer advocates
and guardians from all over Oklahoma have been matched with individuals who do not have family members to advocate
for them. In this presentation, we will discuss the process of how volunteers are matched. We will also discuss the
volunteerds role on the t e aths indepeddentl amd wdtuntasytadvosaoyrmas madexaa mp |
positive impact on all aspects of individual és | ives

OWIPA and Ticket to Work by Vickey Dudgeon, OU/NCDET and Sharon Caldwell, OK/DRS

This presentation will provide an overview of the Oklahoma Work Incentives Planning and Assistance Project
(OWIPA); a project funded by the Social Security Administration to assist individuals with disabilities who are receiving
Supplemental Security Income (SSI), Social Security Disability Insurance (SSDI), Medicare or Medicaid benefits and
want to return to work. There wil!/ al so be informati

Keys to Working with the Media and Being an Effective Spokesperscdoy Sheree Powell, OK-DHS

The news media can be a valuable tool in educating the public and potential employers about the benefits of hiring
people with disabilities. In this session, Powel | wi |
strategies, and working within confidentiality rules. She will also discuss strategies of keeping positive stories before the
media and establishing yourself as a reliable disability source for the media.

Mastering the Interview by Dawn Harig, The Bridges Foundation

This interactive presentation will cover all aspects of the interview, from before the interview to follow up. Topics
covered wildl be Awhat to wear o, Afhow to interact wi
interviewb and fAwhat to do after you | eaveo. The particip
will leave with the knowledge to be able to handle their interviews with confidence.

Finding the Right Employmemds AFito with Person Center
by Lori Hauge, Bios Corporation and OK Learning Community

The limited life experiences of many people in support employment can make finding a good employment fit a game
of Ahit and miss. o0 Working to understand what 1is | mpc
types of jobs and work setting are more likely to result in gainful employment for people with job support needs. This
training will introduce strategies for considering Important TO and FOR to make your job developing more successful.

In Our Own Voice by MardellKi ng Hawki ns, Nat 61 Alliance on Ment al I
A presentation by consumers that creates awareness about what is involved in recovery from mental illness, while

combating stigma by opening dialogue with the audience. The program involves and interactive video, personal testimony

by two consumers and discussion that provides living proof that recovery from mental illness is an ongoing reality. The

presenters exhibit the real face of mental illness. This education presentation gives consumers an opportunity to improve

their self-esteem and some income, while serving as role models for the community. The presentation is a powerful anti-

stigma tool designed to change hearts, minds and attitudes about biological brain disorders.

Oklahoma Legislative Process: Hav the Process Works and How to work the Procedsy Sandy Ingraham, PLLC
The workshop will highlight the major steps in the Oklahoma Legislative Process and suggest strategies and tactics
for successfully advocating in that system.

Extreme Makeoverby Judy Massad-Carr, Oklahoma Employment Security Commission
This workshop covers information pertaining to your resume. Are you providing too much information? You should
only give information about your work history, nothing personal? Included in this workshop:
*Providing information the employer wants * Information about your Resume and Cover Letter
*References: Who are they? * Taking out any information about a disability
*0Just the facts man! o

Supporting Individuals with Traumatic Brain Injury in - Employment by Charlotte Bowen, Consultant

Participant will be better equipped to work with the supported employee who has traumatic brain injury (TBI) by
better understanding characteristics of the acquired disability and strategies for accommodating the individual in
successful employment.



OK-APSE is Okl ahomadéds Networ k on Empl-apsemrg)nThis
volunteer membership organization was formed to improve and expand integrated employmer
opportunities and individualized services for people with disabilitiesThe FREE conference pre
registration is available to you by the continued support of the Department of Rehabilitatior

Services, Developmental Disabilities Services Division, the Donna Nigh Foundation, the Anne a
Henry Zarrow Foundation, the Oklahoma Devdopmental Disabilities Council, Bios Corp., Apex,
| nc. and OU/ Nat 6l Center for Disability EdL
support of our sponsors!

dftotel gftecommodations

The conference will be held at the Meridian Convention Center in Oklahoma City (I-40 & Meridian).
Discounted room rates are available until September 27, 201¥or conference attendees at (2) locations.
Each hotel is adjacent to the convention center. Inform the hotel reservation desk you are with the OK-
APSE group. Please identify any room accommodations you may require. Each hotel offers a continental
breakfast.
Magnusom Meridian Hotel located at 737 South Meridian
Standard rooms: $79/per night, plus taxes, call (405) 942-8511
Hilton Garden Inn located at 801 South Meridian
Luxury room: $119/per night, plus taxes, call (405) 942-1400

Fdvanced ' taining Credit and oBilling Unformation

This is an advanced training credit activity for both DDSD and DRS. This event offers 6 credit hours for
October 12th and 2.5 hours are available for October 13th. Please complete the training credit request form
which will be provided in the conference program and submit to the conference registration desk at the end of
each day. DDSD offers billing opportunities so an individual can utilize community based service support for
attendance at a conference related to their employment outcome. Pre-authorization for attendance should be
sought . Forms for CRCO6s wildl be avail able at
sought.

ead Lruise on over and register
| for the
2011 Talent Show
"Pick-a-Port” Celebration/
[form attached)

o For more conference information contact:
ee Jill Mannis at jmannis@ou.edu or Judi
Goldston at jgoldston@ou.edu.
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